Commonwealth of Massachusetts Employment Opportunity
Reserve Director

Program Manager Specialist IV

	Agency Name:
	Dept. of Conservation and Recreation

	Official Title:
	Program Manager Specialist IV

	Functional Title:
	Reserve Director

	Occupational Group:
	Not Used

	Position Type:
	Non-Civil Service

	Full-Time or Part-Time:
	Full-Time

	Salary Range:
	$35,247.68 to $80,368.05 Annually

	Bargaining Unit:
	M99

	Shift:
	Day

	Confidential:
	No

	Number Of Vacancies:
	1

	City/Town:
	Falmouth

	Region:
	SOUTHEAST

	Facility Location:
	South East Region, Waquiot Bay  Waquiot Highway Falmouth, MA 02536

	Application Deadline:
	03-25-2009

	Apply Online:
	No

	Posting ID:
	J17510




Duties:

About the Department of Conservation and Recreation:

The Department of Conservation and Recreation manages one of the largest and most diverse state parks systems in the nation and protects and enhances natural resources and outdoor recreational opportunities throughout Massachusetts. DCR is a dynamic agency, and is one of the largest park systems in the nation. The DCR system includes over 450,000 acres of parks, forests, water supply protection lands, beaches, lakes, ponds, playgrounds, swimming pools, skating rinks, trails and parkways.


Duties:

Serves as primary representative to NOAA Estuarine Reserves Division (ERO), the national Estuarine Reserach Reserve System (NERR's), and the National Estuarine Research Reserves Association (NERRA). 

Manages the Reserve’s lands, infrastructure, budget (federal & state), staff and programs. 

Oversees the Reserve’s daily operations including administration of research activities, Washburn Island management, and South Cape Beach operations.

Determines priorities to ensure the successful operations of the facilities by developing Business, Financial, Operational, staffing, and capital improvement plans.

Oversees program development and implementation for which the primary guide is the U.S. Coastal Zone Management Acts of 1972, as directed by the NOAA Estuarine Reserves Division.

Maintains a current understanding of coastal science, as well as state and federal coastal zone management laws and practices, and coastal resource management issues/trends/needs.

Leads the strategic development and implementation of the Reserve’s specialized program areas in 1) natural resource stewardship, 2) research and monitoring, 3) education/training, and 4) recreational use.

Prioritizes multiple ongoing projects with competing deadlines, and matches available resources with changing needs.

Responds to concerned individuals and groups, and foster collaborative relationships on a daily basis in person, by phone and in writing.

Presents and responds to formal groups of constituents at public meetings, as well as local, regional and national scientific and management conferences.

Qualifications:

MINIMUM ENTRANCE REQUIREMENTS: 

Applicants must have at least (A) four years of full-time, or equivalent part-time, professional experience in the particular specialty (i.e. scientific, professional or technical) and (B) of which at least three years must have been in a supervisory or managerial capacity, or (C) any equivalent combination of the required experience and the substitutions below. 

Substitutions: 
I. A Master's or higher degree with a major directly related to the particular specialty may be substituted for a maximum of one year of the required (A) experience.* 

*Education toward such a degree will be prorated on the basis of the proportion of the requirements actually completed. The above entrance requirements are to be used only for positions for which educational and/or experience requirements have not been established by the General Laws. Entrance requirements established for particular positions by law must be used. 

SPECIAL REQUIREMENTS: Applicants must possess current licensure and/or registration requirements established for the performance of the duties of the position. 

Preferred Qualifications:

Ability to understand, evaluate and translate complex environmental science concepts, methods and data.

Ability to cover both multiple program areas (research, education, training, stewardship) and multiple facilities (Headquarters, South Cape Beach, Washburn Island). 

Demonstrate ability to manage a highly diverse staff, from facility laborers to research scientists to professional educators. 

Demonstrated ability to simultaneously serve multiple competing customer bases namely research, education, resource protection and recreation, and federal and state mandates.

Knowledge and experience with coastal management, scientific research, natural resource management, educational programming and recreation/parks management.

Knowledge and experience with management of an environmentally sensitive area.

Knowledge and experience with coastal ecological research and coastal regulatory processes. 

Ability to read, analyze and determine the applicability of environmental science data in order to draw conclusions and make appropriate recommendations.

Experience in analyzing and translating research to coastal decision makers and the public.

Experience developing educational and training programs.

Ability to write and prepare general and technical reports.

Ability and comfort in public speaking and meeting facilitation.

Ability to develop and track budgets.

Familiarity with federal and state government administrative systems.

Knowledge of the working relationships with the Department of Conservation and Recreation (DCR), Coastal Zone Management (CZM), Department of Fisheries & Wildlife) (DFW),Department of Environmental Protection (DEP), Executive Office of Energy & Environmental Affairs (EEA), National Oceanographic & Atmospheric Administration (NOAA), the local communities and the general public. 

Strong communication skills (oral and written) to deal with staff, public, scientists, and others.

Demonstrated ability to manage and lead staff toward strategic goals.

Demonstrated experience working directly with local, state and federal governments, nonprofit and/or citizen groups.

Ability to develop long term vision and to plan and prioritize needs and resources.

Ability to deal with and resolve conflict, deal with multiple tasks at once and delegate responsibility and authority and to supervise people with diverse backgrounds. 

Ability to respond calmly and give instructions during emergencies.

Ability to maintain patience and a sense of humor and create a team atmosphere among staff.

How To Apply:

Interested persons should respond in writing, accompanied by a resume, cover letter and a DCR application for employment, no later than 5:00 p.m. on the closing date to: 

Patricia N. Vantine, Director of Administration and Finance
Department of Conservation and Recreation
251 Causeway Street, Suite 600
Boston, MA 02114
Attn: Michelle Brown 

An application must be completed and returned with a resume. Resumes will not be considered without an application. Applications are available on the DCR WEB site at WWW.state.ma.us/DCR.

The Department of Conservation and Recreation, is an affirmative action employer, is committed to ensuring that all of its programs and facilities are accessible to all members of the public. It is the policy of the Massachusetts Department of Conservation and Recreation not to discriminate on the basis of age, color, disability, national origin, race, religion, sex or sexual orientation. Inquiries regarding compliance by the Department of Conservation Title IX and other civil rights laws may be directed to the Human Resources Director at 617-626-1365. This document is available in other formats to accommodate the needs of individuals with disabilities.

Agency Web Address:

http://www.mass.gov/dcr/ 

Diversity Officer:

Ms. Agatha Summons-McGuire, (617) 626-1282 

An Equal Opportunity/Affirmative Action Employer. Females, minorities, veterans, and persons with disabilities are strongly encouraged to apply. 

