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VACANCY NOTICE

DATE:


February 3, 2015
POSITION:

Chemistry Faculty Member



Full-time, Tenure-track




Department of Natural and Applied Science



MCCC/MTA Unit Position

START DATE:
Fall Semester 2015
EXAMPLES OF DUTIES:

Full-time position in the Department of Natural and Applied Science, with responsibilities for:

1. Teaching the equivalent of five (5) sections each semester from the Department’s offerings which include General Chemistry I and II, Chemistry for the Health Sciences I, Organic Chemistry I and II, Survey of Chemistry, and Environmental Chemistry, and laboratories. 

2. Serving as academic advisor to approximately 18 students.

3. Holding a minimum of four (4) office hours per week.

4. Serving on department and college committees.

5. Participating actively in the department’s evaluation, development and implementation of curriculum, courses and programs.
6. Actively participating in Assessment of courses and program offerings.

7. Working with the department laboratory technician to co-ordinate inventory, supplies and laboratory set ups.
MINIMUM QUALIFICATIONS:

1. Master’s Degree in chemistry (with advanced course work in organic chemistry) from an accredited institution.  
2. Demonstrated commitment to quality college-level teaching in chemistry at the freshman and sophomore level.

3. Commitment to the community college philosophy.

4. Ability to thrive in a dynamic teaching/learning community requiring flexibility, adaptability, and teamwork.

5. Record of excellence in teaching, curriculum and program development, outcomes assessment, and maintaining a learner-centered environment.

6. Knowledge of and successful experience utilizing innovative instructional strategies that support student success and recognize diverse learning styles and abilities including learning communities, interdisciplinary courses, paired courses, project-based learning, and experiential learning.

7. Strong communication, organizational, and interpersonal skills and a collaborative approach to working with students and colleagues.

8. Ability to meet the challenges of a broad curriculum and a student body with diverse abilities, interests and backgrounds.

9. Potential to make significant contributions to curriculum development.

ADDITIONAL PREFERRED

QUALIFICATIONS:

1. Ph.D. in organic chemistry from an accredited institution.

2. College-level teaching experience.

COMPENATION:   
Full-time MCCC Unit Position; 
Salary determined by a formula-based 




classification system, dependent upon education and experience.  




Position includes participation in a comprehensive employee benefits program.
APPLICATION 

DEADLINE: 

March 6, 2015
APPLICATION 
PROCEDURE: 
Interested candidates must apply online by visiting:  






http://capecod.interviewexchange.com/candapply.jsp?JOBID=56722.   



The online application instructions include directions for uploading a 




cover letter (which should address the minimum 
 qualifications of the 




position) and a resume.  Please note that candidates invited to 





interview for the position will be asked to provide three (3) current 




professional letters of reference, as well as transcripts. 

Please visit our website at www.capecod.edu for information on Cape Cod Community College.
This appointment is subject to the 2015 budget appropriation.

Appointment subject to SORI (Sex Offender Registry Information) background check and a publically-accessible Massachusetts CORI (Criminal Offender Record Information) background check.
Cape Cod Community College is an Affirmative Action/Equal Opportunity employer.  We encourage applications from individuals who will enrich and contribute to the cultural and ethnic diversity of our College.  Cape Cod Community College does not discriminate on the basis of race, color, national origin, sex, disability, religion, age, veteran status, genetic information or sexual orientation in its programs and activities as required by Title IX of the Educational Amendments of 1972, the Americans with Disabilities Act of 1990, Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of 1964 and other applicable statutes and College policies.  Cape Cod Community College prohibits sexual harassment, including sexual violence.  The following person has been designated to handle inquiries regarding the Americans with Disabilities Act, the Rehabilitation Act and related statutes and regulations:  Robin Altman-Sherman, Coordinator of Disability Services, South Building Rm. 222, (508) 362-2131 x4337.  The following person has been designated to handle inquiries regarding Affirmative Action, non-discrimination policies, and Title IX compliance/sexual harassment:  Assistant Vice President, Human Resources, Victor C. Santos, Nickerson Administration Building, (508)362-2131 x4307.  Inquiries concerning the application of anti-discrimination laws may be referred to the Affirmative Action Coordinator and Title IX Coordinator, Coordinator of Disability Services, the Massachusetts Commission against Discrimination or the United States Department of Education’s Office for Civil Rights.
CAPE COD COMMUNITY COLLEGE


Human Resources Office


362-2131  ext.4306/4307











