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VACANCY NOTICE

DATE:



August 8, 2011
POSITION:


Environmental Technology/Clean Energy Faculty
Department of Natural Sciences & Applied Technology
Full-time Tenure Track 




MCCC/MTA Unit Position

STARTING DATE:

January 2012
GENERAL STATEMENT OF DUTIES:
1. Teaches a maximum of 9 credits each semester from the Department’s offerings in Environmental Technology and Clean/Renewable Energy courses.
2. Serves as academic advisor.
3. Holds a minimum of 3 office hours each week.
4. Coordinate the Environmental Technology/Clean Energy degree and certificate programs:

· Assists the Natural Sciences and Applied Technology Department Chair and Dean to select and orient new faculty for Environmental Technology/Clean Energy courses.
· Submits a preferred schedule of courses for environmental technology and renewable energy courses to the Dean 

· Conducts program information sessions for prospective students.
· Plans, implements, and evaluates Environmental Technology/Clean Energy curriculum as a member of the Department of Natural Sciences. 

· Uses effective strategies to assess student learning and program outcomes.

· Conducts a comprehensive review of environmental technology/renewable energy certificate and degree programs every five years commencing in fall 2011. 

· Maintains partnerships with representatives of the environmental technology/renewable energy industry and related trade organizations; develops opportunities to leverage industry resources to enhance student learning. 
· Coordinates internship/cooperative experiences in collaboration with the Natural Sciences and Applied Technology Department and the Career Planning and Placement Program.

· Assists the Dean by maintaining records/reports related to renewable energy initiatives and grants.
5. Serves on Department and College committees.
SUPERVISION

Supervises Support Staff assigned to Environmental Tech/Clean
EXERCISED:


Clean Energy Program
MINIMUM QUALIFICATIONS:
1. Master’s Degree in environmental science, renewable/clean energy, or related field.
2. Knowledge of the renewable energy landscape including professional and advocacy organizations, research and development outlook, public policy, and regulatory arenas that influence credit and non-credit course/program development.
3. Commitment to the community college philosophy.
4. Prior undergraduate teaching experience in environmental science or renewable energy.
5. Knowledge of and demonstrated ability in curriculum development, assessment of student learning and instructional strategies that include laboratory experiences, field-based experiential learning, integration of technology and service learning in face-to-face and web-based formats.
6. Ability to thrive in a dynamic teaching/learning community requiring flexibility, adaptability and teamwork.
7. Strong communication, organizational, and interpersonal skills and a collaborative approach to working with students and colleagues.
ADDITIONAL PREFERRED
QUALIFICATIONS:

1. Preference will be given to candidates who have experience and an appreciation for and commitment to affirmative action, equity and an inclusive community in all respects in an academic environment.
2. Preference will be given to candidates who have experience with the integration of technology and alternative delivery systems of instruction in the teaching-learning process.

COMPENSATION: 
Salary based on qualifications and experience.  Includes participation in comprehensive employee benefits program.  Anticipated starting salary range $45,000-$55,000.  Actual starting salary determined by formula-based salary classification system.

DEADLINE TO 


Review of complete applications will commence September 19, 2011.
APPLY: 


Immediate need; position to remain open until filled.
APPLICATION 
PROCEDURE:
Email cover letter and resume, including a statement addressing the specific minimum and preferred qualifications, copies of transcripts, and three current professional letters of reference to HR@capecod.edu

Please visit our website at www.capecod.edu for information about Cape Cod Community College.
This appointment is subject to the availability of sufficient funds in the operating budget.

Appointment subject to SORI Background Check (Sexual Offender Registry Information).

Cape Cod Community College is an Affirmative Action/Equal Opportunity employer.  We encourage applications from individuals who will enrich and contribute to the cultural and ethnic diversity of our College and do not discriminate on the basis of race, creed, religion, color, gender, sexual orientation, age, disability, genetic information, maternity leave or national origin in our education programs or employment pursuant to Massachusetts General Laws, Chapter 151B and 151C, Title VI, Civil Rights Act of 1964; Title IX, Education Amendments of 1972; Section 504, Rehabilitation Act of 1973; Americans with Disabilities Act, and regulations promulgated thereunder, 34 C.F.R. Part 100 (Title VI), Part 106 (Title IX) and Part 104 (Section 504).  All inquiries concerning application of the above should be directed to the College Affirmative Action Officer, the Coordinator of Title IX/Sexual Harassment, or the Coordinator of Disability Services.
CAPE COD COMMUNITY COLLEGE


Human Resources Office


362-2131  ext.4306/4307











